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Letter of Transmittal 
 
December 24, 2014 
 
Mr. David Craik 
Pension Administrator 
Delaware Public Employees Retirement System 
860 Silver Lake Boulevard, Suite 1 
Dover, Delaware  19904 
 
Dear Dave: 
 
As requested, we have performed an analysis of the Postretirement Health Plan provided by 
the State of Delaware as of July 1, 2014.  The following report contains our findings and 
disclosures required by The Governmental Accounting Standards Board (GASB) standard. 
 
The purpose of this report is to present the annual Post-Employment Benefits (OPEB) actuarial 
valuation of the State of Delaware.  This report is for the use of the State of Delaware and its 
auditors in preparing financial reports in accordance with applicable law and accounting 
requirements. 
 
In preparing our report, we relied on information (some oral and some written) supplied by the 
State of Delaware. This information includes, but is not limited to, the plan provisions, 
employee data, and financial information. We performed an informal examination of the 
obvious characteristics of the data for reasonableness and consistency in accordance with 
Actuarial Standard of Practice #23. 
 
Appendix A describes the participant data, assumptions, and methods used in calculating the 
figures throughout the report.  Appendix B contains a summary of the substantive plan 
provisions based on documentation provided by and discussions with your office.   
 
The results of this report are based on future experience conforming to the actuarial 
assumptions used.  The results will change to the extent that future experience differs from the 
assumptions.  Actuarial computations are calculated based on our understanding of GASB 43 
and 45 and are for purposes of fulfilling employer financial accounting requirements.  
Determinations for purposes other than meeting employer financial accounting requirements 
may be significantly different from the results in this report. 
 
This report does not reflect future changes in benefits, penalties or taxes, or administrative 
costs that may be required as a result of the Patient Protection and Affordable Care Act of 
2010, related legislation, or regulations.  The report reflects an estimated cost for the 
temporary Transitional Reinsurance contribution. 
   
To the best of our knowledge, this report and its contents have been prepared in accordance 
with generally recognized and accepted actuarial principles and practices which are consistent 
with the Code of Professional Conduct and applicable Actuarial Standards of Practice set out 
by the Actuarial Standards Board.  Furthermore, as credentialed actuaries, we meet the 
Qualification Standards of the American Academy of Actuaries to render the opinion 
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